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Needs Individuals and Their Families
By Melanie G. Snyder
ooking for a job is an exciting prospect, yet it can
be nerve-wracking too. Taking time to assess your
own interests, skills, preferences and needs can
help ensure that your job search will lead to a work
opportunity that's right for you.
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Assess Your Interests
The first step is to take stock of your interests, to determine types of jobs you might find most enjoyable. An
“interest assessment” tool can help. The books listed in
the Resources sidebar offer various interest assessments,
or you can try these online assessments:
•http://spot.pcc.edu/~rjacobs/career/career_selfassessments2.htm - Interest Assessment from Career and
Employment Guide for Job Seekers and Employees With
Disabilities (Portland Community College, Portland,
Oregon) (hereafter referred to as PCC Guide).
• www.iccweb.com/careerfocus/index.asp - Career
Focus Interest Inventory covering 18 different occupational fields that make up most of the types of jobs in the
US. A bar graph will show your potential level of interest
in these fields with information on how to explore fields
of greatest interest to you.
Identify Your Skills
Next, document your skills — or what you're good at.
For instance, are you good at organizing? Problemsolving? Are you good at helping people or at fixing or
building things with your hands?
Skill assessments can be found in books (see
Resources) or at these Web sites:
• www.acinet.org/acinet/skills_home.asp - America's
Career InfoNet Career Profiler is a three-part assessment
tool that helps you identify your skills, learn what occupations use those skills, then assess whether gaps exist
between your skills and skills needed for jobs that interest you.
• http://spot.pcc.edu/~rjacobs/career/career_selfassessments4.htm - Work Skills Assessment and
http://spot.pcc.edu/~rjacobs/career/career_self-assessments5.htm - Personal Skills Assessment - both from the
PCC Guide.

Work Environment and Work Style Preferences
Think about what kind of work environment you
might like best or might work best for you. Do you
prefer to work by yourself or with other people? Would
you prefer to work indoors or outdoors? Do you like lots
of activity going on around you or do you prefer a calm,
quiet setting? For a complete set of work environment
questions, see:
• http://spot.pcc.edu/~rjacobs/career/career_selfassessments3.htm - Work Condition Preferences assessment from the PCC Guide.
Determine Your Needs
Different jobs have different requirements — and
you'll need to be clear about your own physical and other
needs to determine whether a given work setting will
work for you. For instance, consider whether you would
be able to work in a job where you'd be on your feet most
of the day. Would you be able to do a job that involves a
lot of reading of detailed documents? What about a job
that requires lifting or carrying?
The PCC Guide offers a Functional Work Skills
Assessment and Disability Considerations worksheet to
help you determine your needs: http://spot.pcc.edu/~rjacobs/career/career_self-assessments8.htm.
Network to
Discover Possibilities
The previous steps will help you identify the types of
jobs and work settings that may be right for you. The next
step is to talk with everyone you know about what you're
looking for and ask them for suggestions about where to
look or who to talk to about jobs that might match your
interests, skills, preferences and needs. This is called “networking”. It may help to prepare a brief written summary of your interests, skills, preferences and needs, so that
you can give copies to people you talk with. Your “network” should include members of your family, friends,
neighbors, people at school and church, and people in
any clubs or organizations to which you belong. When
you talk with people in your network about what you're
looking for, be sure to ask them if they will keep their
eyes and ears open for possible opportunities for you,
even if they don't know of any at the moment.
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Other places to look for information about available
jobs include local newspaper classified ads, online job
search sites, bulletin boards at local grocery stores, your
local library, and your local DRS office. If you've
identified specific types of jobs that you may be interested in, you can also contact local employers directly to ask
about availability of those types of jobs.
Resumes, Applications and Interviews, Oh My!
Once you've identified the types of jobs, work
environments and potential employers that interest you,
you'll fill out job applications and go to job interviews.
Again, all of the preparation you've done should help
immensely in being able to talk confidently about your
abilities and skills. It can be confusing to decide when
and how to reveal your special needs, and there are laws
that govern this area. (For detailed information, see the
related article “The 411 on Disclosure” on p. 40.)
Many entry-level jobs don't require you to have a
written resume, but again, the preparation you've done
with the previous steps will help you to gather most of
the information you'd need to create a resume if necessary. There are many excellent books on preparing
resumes available at most any library. The PCC Guide
also provides excellent information on preparing a
resume:
•http://spot.pcc.edu/~rjacobs/career/job_search_prep
aration.htm#Preparing%20Resume

Resources

filling out applications:
•http://spot.pcc.edu/~rjacobs/career/job_search_prep
aration.htm#Application%20Tips
and
preparing
for
job
interviews:
• http://spot.pcc.edu/~rjacobs/career/job_search_preparation.htm#Preparing%20for%20Interviews
When you apply for or interview for jobs, you'll need
to be prepared to talk about your needs, including any
accommodations you may require to do the job. The Job
Accommodation Network (JAN), a free service of the U.S.
Department of Labor, provides extensive information on
job accommodations, including how to request
accommodations, types of accommodations to consider
and
other
pertinent
information
at
www.jan.wvu.edu/portals/individuals.htm.
Most importantly, find positive ways to state your abilities as well as your needs. If you focus on your abilities,
rather than disabilities, and think about creative ways
you could do what the job requires, you'll be able to put
potential employers more at ease.
With careful preparation to assess your interests, skills,
preferences and needs, you'll greatly increase your
chances of success at finding a job that's right for you. ■
Melanie G. Snyder has written for over a dozen parenting
magazines across the US and Canada, children's magazines Cricket,
Calliope and Guideposts for Kids, education publishers Harcourt,
Scholastic, and SIRS, and others. See her Web site at:
www.MelanieGSnyder.com

NOTES

The full PCC Guide is here
http://spot.pcc.edu/~rjacobs/career/new_page_2.htm
America's Career InfoNet (part of Career OneStop)
a one-stop shop with a collection of resources
for job seekers:
www.acinet.org/acinet/HelpAndInfo.asp?helpcontent=Workers&nodeid=102

Books
Job-Hunting for the So-Called Handicapped or
People Who Have Disabilities
by Richard Nelson Bolles & Dale Susan Brown;
Ten Speed Press, 2001.

Job Search Handbook for People With
Disabilities
by Daniel J. Ryan; Jist Publishing, 2004.

Job Strategies for People with Disabilities
by Melanie Astaire Witt,
Peterson's Guides, 1992.
(Note: Though this book is older, it has many
terrific assessments and basic reference information
that has not changed. Used copies can be obtained
very inexpensively through Amazon.com.)
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